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I '  
/#day of d@%z'! 2005, by and between the AGREEMENT entered into as of the -
North Merrick Union Free School District, Town of Hempstead (hereinafter referred to as the 
1 .. "Board) and the Civil Service Employees Association, Local 1000, AFSCINE, AFLCIO Nofi . 
Menick Unit (hereinafter referred to as the "Association"). 
.. 
ARTICLE I 
- 
-. 
~€OGNITION 
Section 1: The Board recognizes the Association as the sole and exclusive unchallenged 
representative for the maximum period provided'by the Civil Service ~ a w ,  Article 14, Section 
208 (c) for all employees in the buildings and grounds and clerical departments, (cafeteria and 
bus drivers if any) including regular part-time employees who regularly .work 'twenty (20) or 
more hours per week, but excluding all supervisory, manageiial and 'confidential relations' 
employees, hereafter called "service employees". 
ARTICLE I1 
NO STRDKES OR STOPPAGES 
Section 1: The Association and its members agree that they will not, under any 
circumstances, call, instigate or participate in any strike, walkout, mass resignation, slowdown in 
bad faith, or any other activity constituting a complete or partial work stoppage or denial of 
services. Any employee violating a court order injunction under this provision will be subject to 
summary dismissal or other disciplinary action without recourse to the grievance procedure 
established in this agreement. 
ARTICLE III 
RIGHTS OF BOARD 
Section 1: Except as otherwise spec'ifically set forth in this a w m e n t ,  the Board and its 
designated supervisory officials will be solely responsible for the operation and.con&l of the . * 
school system and its personnel. 
RIGHT3 OF ASSOCIATION 
Section 1: The Association shall be permitted the use of district facilities for meetings upon 
proper submission of school building request forms. The Association Building Representative 
may call a meeting of the association members at a time, which is approved by the Building 
\ 
I \ 
Principal or hisher designated representative, such approval not to be unreasonably withheld. 
Section 2: One Bulletin Board will be reserved at an accessible place in each school building 
for the use of the Association. The Bulletin Board will be used for the purpose of posting 
material dealing with proper and legitimate Association business. The Board will have the right 
to request the removal of any posted material which, in its opinion, is detrimental to the best 
interests of the District. 
Section 3: The Board of Education reserves the right to see that generally accepted standards 
of good taste and honesty are maintained wherever the use of District facilities-is involved. 
A R T I W  V 
ASSOCIATION DUES DEDUCTION 
Section 1: The Board agrees to deduct from the salaries of its employees dues for the 
Association and to transmit such monies to the Association. See Agency Shop Provisian Article 
XM. 
Section 2: 
(a) Deductions will be made uniformly and consistently on each pay day of the 
month, and will be transmitted within one (1) month directly to the Treasurer of the Association 
at the CSEA office in Albany. 
(b) Ten (10) month employees will have their dues prorated and deducted uniformly 
and consistently each pay day of the month accordingly, so that the year's dues are equally 
divided to their ten (lO).month period. 
I Section 3: The Association assumes .full responsibility for the disposition of the funds so 
deducted once they have been turned over to the Treasurer of the Association at the CSEA' office 
Section 4: The Board agrees to deduct from the salaries of employees automobile insurance, 
L 
home owners insurance, and credit union contributions, as the employees individually and 
' \ 
v6luntarily authorize and transmit such monies, as directed. 
ARTICLE VI 
SALARIES, SALARY SCHEDULE CREDITS, IN-SERVICE COURSES, LONGEVITY, 
SHaTTS AND SHO?I' DlFH3RENTIAL 
Section 1: Article VI - Section I and Appendix D through 0 shall be revised so that for the 
- period July I, 2004 to June 30,2005, the salaries Shall be increased b; three and threequarters 
(3.75) percent plus increment; for the period July 1, 2005 to June 30, 2006 the salaries shall be 
increased by three and one-quarter (3.25) percent plus increment; for the period July 1, 2006 to 
June 30,2007 the salaries shall be increased by three (3.0) percent plus increment. 
Effective July 1, 2004, three new longevity steps shall be established for Buildings and 
Grounds and Bus Drivers staff (10, 30 and 35 years) and two new longevity steps shall be 
established for Clerical staff (30 and 35 years) to be paid according to the following schedule: 
For 10 years of service: $750 
For 15 years of service: $400 
For 20 years of service: $650 
For 25 years of service: $750 
For 30 years of. service: $750 
For 35 years of service: $750 
Longevity increases,shall be cumulative. A 
3 
~ffective July 1, 1999 the longevity pay schedule. for clerical employees only, will be 
adjusted to include the following: For 10 years service $750 per annum. 
Section 2: (a) Service Employees, new to the District and appointed by the Board, may 
be granted credit for prior related full time work experience, as the Board may decide. 
(b) All Service Employeq will be hired under Civil Service laws and 
-. 
regulations. 
Section 3: (a) Service Employees who have served honorably in the Armed Forces of the 
United States will be entitled to a maximum of three (3) years veteran's credit on the pay scale as 
follows: one (1) year of service credit for at least 305 days of'active military duty; two (2) years 
credit for at least 640 days; and three (3) years credit for at least.975 days. 
(b) .Service Employees on regular appointment called to Federal military 
duty will be credited upon their honorable discharge with the same amount of sick leave or salary 
increment allowance for the period of their military service, providing they return to their 
position within ninety (90) days after discharge. 
Section 4: Any employee covered by this agreement may apply to the Board to attend "in- 
service" or "growth" courses, and if, in the discretion of the Board, any such course will be of 
benefit to the employee, and to the District, the Board will approve such course and pay for the 
cost thereof. It is understood, however, that attendance and approval of such courses is solely 
within the discretion of the Board. 
Section 5: A newly hired employee in any buildings and grounds classification will, be 
assigned to a day shift for a maximum of ten (10) working days. If there is a day shift position 
available, then a night shift employee, according to seniority, will be given the opportunity to 
work days and the newly hired employee, after the ten (10) day period; will be assigned to the 
night shift. Nothing in this section shall be construed'as to create in any employee any right to . 
bump another employee. 
Section 6: Any full-time Buildings and Grounds employee assigned to a steady night shift 
will be paid, in addition to the salary required by Appendix "A", a night shift differential 
= - 
premium of five (5) percent per hour for all hours worked on such shift. 
Section 7.: Buildings and Grounds employees who are regularly assigned to a night shift 
* ' 
during the school year will, during the summer vacation and all recesses, be assigned to a day 
. 
-. 
shift at their applicable rate, and will not then be entitled to receive the night shift differential 
required by Section 6 of this Article. Upon their reassignment to a night shift at the opening of 
the school year, they will be entitled again to receive the night shift differential. 
Section 8: No shift differential required by this Article may be -considered a part of an 
employee's salary for purposes of computing hisher vacation pay. 
Section 9: Each ten (10) month clerical employee shall have the option of receiving their 
annual salary in either twenty-one (21) or twenty-five (25) payments. 
Section 10: The District will request volunteers to be available for occasional bus driving at a 
stipend of $50 per day up to the maximum of $1,000 in a fiscal year. The District will pay fees 
for certification and will designate substitute drivers from the volunteer list. 
ARTICLE vn 
WORKING HOURS AND OVERTIME 
Section 1: Workinn Hours: (a) Clerical: The- work day for clerical employees shall be 
eight (8) hours, less a one,(l) hour lunch period. The work day will commence at 7:OOa.m. and 
conclude no later than 5:00p.m., with the specific hours for each clerical employee to be 
determined by the Building Principal after consultation with the employee. The employee's 
. schedule will be established at the beginning of the school year, in September, and may be 
changed only once during the course of the school year, except in an emergency. In no event 
will the change in starting times, either in September or during the cour~e~of  the school year, P 
vary more than one (1) hour from the schedule in effect on June 30, 1977, which was 8:OOa.m. to 
4:OOp.m. The work week will be forty (40) hours, five (5) consecutive eight-hour days, less a 
one (I) hour lunch period, Monday through Friday. The schedule for the Christmas and Easter 
vacations and for the months of July and August is as follows: Thirty-five (35) hour work week 
consisting of five (5) consecutive days of seven (7) hours, less a one (1) hour lunch period, 
Monday through Friday. During fhe months-of -, July and August, twelve (12) month clerical 
employees shall work the following hours on a rotating basis: one-half the number of employees 
(presently two) shall work from 8a.m. to 2p.m.; the other half of the employees (presently two) 
shall work from 9am. to 3p.m. 
(b) The District at its discretion may hire clerical employees on a 10 112 month basis. 
Those clerical employees hired on a 10 112 month basis will be paid in accordance with the 
attached salary schedule. 
(c) Buildings and Grounds: The work day for buildings and grounds employees will 
be nine (9) hours, less a one (1) hour lunch period The work week will be forty-five (45) hours, 
five (5) consecutive nine (9) hour days, less a one (1) hour daily lunch period. The day shifts 
will be between 6:OOa.m. and 8:00p.m., and the night shift will be between 2:OOp.m. and 
1:00arn., with the specific hours for each custodial employee to be determined by the Director of 
Facilities after consultation with the Building Principal and the employee. The employee's 
schedule will be established at the beginning of the school year, in September, and may be 
changed only once during the course of the school year, except in an emergency. In no event 
will the change in starting times, either in September or during the course of. the school year, 
vary more than two (2) hours for the day shift and one (1) hour for night shift from the schedule 
in effect at each.schoo1 on June 30, 1977. 
The hours of the day shift were 8:OOa.m. to 5:00p.m-, or 9:OOa.m. to 6:00p.m., and 
a 10:OOa.m. to 7:OOp.m.; the night shift from 3:00p,m. to 1200 midnight. The hours for the Head . 
Custodian will be from 7:Wa.m. to 4:Wp.m. or as mutually agreed upon. The work day, when 
school is not in session, will be from 8:Wa.m. to 4:30p.m. with thirty (30) minutes for lunch. 
Head Custodian will be required to work a regular night shift for eight (8) days each year, 
randomly scheduled by the Director of Facilities after consultation with the Building Principal 
and Head Custodian. The night differential pre4mium of 5% will apply. 
Section 2: Overtime: (a) Time and one-half (1 112) pay will be paid for all overtime work for all 
fbll time buildings and grounds employees beyond the regular hours in any given day or for all 
work prior to regular starting time. 
(b) Double time pay will be paid for all overtime work performed on Sunday by full- 
time buildings and grounds employees. 
(c) The clerical employees will receive (straight time pay) for any time worked up to 
40 hours. Over 40 hours, they will receive time and a half pay. 
section 3: Pay for all overtime work will be computed in fifteen minute (15) units. 
Section 4: Any employee who works on a "call out" overtime basis will be guaranteed a 
minimum of three (3) hours overtime pay for such work. 
Section 5: Buildings and Grounds employees who are required to work on snow days when 
schools are closed, will be entitled to a compensatory day at straight time to be taken at the 
discretion of the Director of Facilities and Operations. 
Section 6: In the event that additional clerical help is required by the district during the 
summer months first option for such employment will be offered to ten (10) month clerical 
employees at their regular rate of pay. 
ARTICLE vrn 
HOLIDAYS 
Section 1: (a) The following holidays will be considered non-working time for buildings , 
and grounds staff, paid on an annual basis: 
Independence Day New Year's Day 
Labor Day 
Columbus Day 
Martin Luther King's Birthday 
(effective 1985) for all 12 month employees 
Yom Kippur *Lincoln's Birthday 
Veteran's Day . 
. 
*Washington's Birthday-Pres. Day 
Thanksgiving Day ' Thanksgiving Friday 
Christmas Day Good Friday 
Memorial Day 
(b) The Buildings and Grounds staff is entitled to one holiday before New Year's Day 
and one holiday before Christmas, to be taken at the discretion of the Director of Facilities and 
Operations, and one-half day for each school day closed because of religious holidays. 
(c) Elktion Day will be scheduled as a working day under the present existing 
policy. ' . 
(d) When the Independence Day holiday falls on a Saturday or Sunday, Friday or 
Motiday will be considered the holiday day for all Bargaining Unit members. Any 10 !h month 
employee who works through the holiday shall be paid for the holiday. F& the purpose of 
computing the 10 days during July and August, any employee who works the day before and the 
day after. the day on which Independence Day is celebrated shall be paid for the holiday and shall 
be deemed to have worked threi of the pn  days required. The work schedule of the employee . . 
for July and August is to be mutually agreed upon by the supeMsor and the employee. 
Section 2: (a) The following days will be considered non-working time for 12 month 
clerical employees who are paid on an annual basis: ' 
Independence Day Christmas Day 
Labor Day New Year's Day .. 
Martin Luther Kirig's Birthday Yom Kippur 
Columbus Day 
Veteran's Day (eff. 1985) all 12 month employees 
Thanksgiving Day Thanksgiving Friday 
Memorial Day *Lincoln's Birthday 
. 
-. 
Good Friday *Washington's B-dayPres. Day 
(b) When school is held on any of these days, all 12 month clerical employees will 
work on that day at straight time rates and receive a compensatory day. 
(c) 12 month clerical employees will not be required to report for work on snow days 
and will not thereby suffer any deduction from their pay. If a 12 month employee works on a 
sriow day when schools are closed, they will be entitled to a compensatory day to be taken at the 
discretion of their Supervisor. 
.(d) The twelve month (12) clerical staff is entitled to one holiday before New Year's 
Day and one holiday before Christmas, to be taken at the discretion of their Supervisor, and one- 
half day for each day school is closed because of religious holidays. 
Section 3: (a) Any employee will be entitled to a compensatory day, to be taken at the 
discretion of hidher supervisor, for a holiday not worked, if the holiday falls outside the 
employee's normal five day work week, and if other employees are scheduled to work. 
?(b) When school is held on Lincoln's or Washington's Birthday, 12 month clerical and 
buildings and grounds employees will be entitled to ONE day for President's Day and ONE 
additional day to be taken at a time mutually scheduled. 
(c) When ever a holiday falls on a Monday, buildings and grounds employees whose 
normal five day work week runs from Tuesday through Saturday, will be grated the Tuesday 
following the holiday as their holiday.. e 
Whenever a holiday falls on Saturday, buildings and grounds employees whose normal 
five day work week runs from Monday through Friday will be granted a compensatory day to be 
taken at the discretion of the Director of School Facilities and Operations. 
(d) Twelve (12) month clerical employees shall be given a compensatory day off for 
any holiday listed in Section 2 above which falls on a Saturday or Sunday and is not celebrated 
. 
-. 
on the preceding Friday or the following Monday; as the case may be. 
Section 4: All Buildings and Grounds employees required to work on hidher holiday will be 
paid at straight time for all hours worked, in addition to the pay for the holiday. 
ARTICLE IX 
VACATIONS 
Section 1: ' ~uildings and Grounds: With. the conclusion of the first year of service, each 
regular member of the buildings and grounds staff, including twelve (12) month regular part-time 
employees, will be entitled to two (2) weeks summer vacation. New employees in service prior 
to July first and less than one year will be eligible for one day of vacation for each month'of 
d c e  not in excess of ten (10) working days in total. The schedule for vacations will be 
arranged by the Director of School Facilities and Operations ' and approved by the 
Superintendent. A vacation of more than two (2) weeks during the summer shall not be allowed. 
Seniority will be one of the factors in determining preferences and prevails only on first choice. 
After five (5) years of uninterrupted service in the District, a building and grounds employee, 
including twelve (12) month regular part-time employees, will be entitled to fifteen (15) working 
days vacation, and twenty (20) working days after ten (10) years of service in the District; the 
last five (5) of those days may be taken only at a time agreed upon'by Director of School 
Facilities and Operations and the employee. The total vacation period will not exceed twenty 
(20) school days. No vacation may be taken in the week preceding Labor Day. Credit for a full 
year of service will be given if service is completed by July first and not later than September I 
thirtieth. Any person who separates from the school district before the end of the school year 
will receive onlypro-rated vacation time. 
Section 2: Clerical: (a) With the conclusion of the first year of service, each member of the 
twelve (12) month clerical staff, including twelve (12) month regular part-time employees, will 
be entitled to ten (10) working days vacation during the summer and five (5) working days 
. 
'. 
during the school year. New employees in service prior to July first with less than one (1) year 
of service will be eligible for one (1) day of summer vacation for each month of service, not in 
excess of ten (10) working days in total. The schedule of vacations will be arranged by the 
Business Manager and approved by the Superintendent. Seniority will be one of the factors in 
determining preference. After each ten (10) years of uninterrupted service in the District, a 
member of the twelve (1 2) month clerical staff will be entitled to an additional five (5) working 
days of vacation. Credit for a fbll year of service in any school year will be given if service is 
completed between July first and September thirtieth. Part-time twelve (12) month employees, 
paid on an annual basis or working at least twenty (20) hours per week, will receive vacation 
time at a rate proportionate to that which the time they work bears to a full-tiine employee. 
(b) Since ten (10) month employees are paid for Christmas and Easter weeks, and 
other days when school is not in session, these days are considered their vacation during the 
school year. 
(c) Any person who separates from the school district before the end of the school 
year will receive only pro-rated vacation time. 
Section 3: Buildinns and Grounds and Clerical: If a holiday falls during vacation period for 
members of the twelve (12) month buildings and grounds and clerical staffs, including twelve 
(12) month regular part-time employees, the vacation will be either extended one day or taken at 
a later date at the discretion of the supervisor. a 
Section 4: (a) Annual vacation compensation will be paid together with the employee's last 
paycheck prior to the start of approved vacation, where possible. 
(b) Vacation pay will not be based on any shift differential, as provided in Article VI, 
Section 6 and 8 above. 
ARTICLE X 
. 
\ 
SEMORlTY, LAYOFF AND R E C a ,  PROMOTION 
Section 1: Seniority, based on the date of commencement of last employment, will be on the 
basis of group classification at all times. 
section 2: If layoffs become necessary, provisional and probationary employees within a , 
group classification will be laid off before any permanent employee loses any time. If, after all 
provisional and probationary employees in a particular group have been laid off, other reductions 
in the work foi-ce are necessary, the Board will lay off in accordance with the principles of 
ieniority within the group classification, (i.e. the last person hired shall be the fmt person laid 
off and last shall be the fmt person rehired). 
Section 3: Before any new service employees are hired, the available job must fmt be 
offered to an employee laid off in the prior six (6) months by sending a written notice to the 
employee by certified mail, return receipt requested, directing himher to retum to work at a date 
and time not less than seven (7) days from the date of the mailing of such notice. 
Section 4: Promotions: All openings for promotional positions and for positions paying 
higher salary differentials will be adequately publicized in every school or Bulletin Board and d l  
qualified service personnel will be given reasonable opportunity to make application for such 
positions. 
Section 5: The Board agrees to consult with the Association with respect to terms and 
conditions of employment for any new j ~ b  titles. . Y 
ARTICLE XI 
TRANSFER, RE-ASSIGNMENT, WORK ABOVE 
Section 1: The Board recognizes that frequent re-assignment andlor transfer of service 
employees from one school to another is disruptive to the efficiency of the operation of the 
District and interferes with the optimum .employee performance. Similarly, the Association 
\ 
recognized that some flexibility in regard to employees' transfers must remain with the 
Administration. 
Section 2: Lists of service employee vacancies andtor new service employee positions 
created in the District will be made available to all service employees. Jn filling such positions, 
where practical, preference will be given to presently employed persons having the greater length 
of service in the District. 
Section 3: When transfer or re-assignment of employees becomes nectxisary, to the extent 
1 possible, the transfer or re-assignment will be made on the basis of years of service to the 
District. A11 things being equal, those lowest in the service will be re-assigned first. 
Section 4: If any employee is required to work above hidher 'title for more than five (5) 
consecutive working days, except when the condition is caused by other employee's vacations, 
hdshe will be paid at the rate of the higher title retroactively to the first day of such work. 
ARTICLE XII 
ABSENCES AND LEAVES 
Sextion 1: SickLeave: (a) In the event of sickness during the first year of service, 
service employees will be allowed twelve (12) days absence without deduction of salary'for full- 
service, twelve (12) or ten (10) days will be added to the unused days, excluding the (12) or ten 
, 
(10) days of the current year. New employees will be all~wed~~sick leave at the rate of ane (1) 
day per month for the remainder of the school year. At the end of each school year, any unused 
13 
personal leave referred to in Section 2, paragraph (a) of the Article will be converted to and 
allowed as sick leave. 
(b) Each employee, at the commencement of each school year, will be credited with 
the number of days of current and accumulated sick leave to which such employee is entitled as 
above provided, which shall in no event e x c ~ d  one hundred eighty (180) days. In the event a 
\ 
person separates from the School District before the end of the school yeat, the cumnt year's 
Sick have  will be pro-rated at the rate of one (1) day for each month of service. No use of such 
leave will be made except for bonaf5de illnesses requiring an employee to absent himself or 
herself from school. The Superintendent may require a statement or affidavit of the absentee, or 
medical certificate in respect to each such illness after three (3) days of consecutive Sick Leave. 
After six (6) days in a six (6) month period the district may request a doctor's certificate for each 
illness thereafter. 
(c) Sick Leave used during the current year may not be replenished by unused leave 
from prior years in excess of leave credited to the employee in accordance with paragraph (b) 
above. 
(d) In the event any CSEA unit member has become seriously ill or disabled for 30 
consecutive calendar days or more and has exhausted hidher sick leave allowance, other CSEA 
unit members may contribute sick leave days from their current year's sick leave for his use. 
Leave to be retroactively after thirty (30) day period has occurred to the first day after sick 
Ieave allowance has expired. The consecutive period requirement of the thirty (30) day period 
shall not be applied where the cause of absence is due to the same or related illness or disability. 
(e) Effective July 1,1981 after giving proper notice in writing to the school district of 
an employee's intention to retire and also proper written notice to the applicabje State Retirement 
Organization, such employee shall be eligible for an increase in current salary equivalent to one 
day of current pay for each two days of accumulated sick leave in the District. The increase in 
salary will be paid in a lump sum upon the date of retirement. 
If death should occur after proper written notice is given the District by the employee but 
before actual retirement, such increase in salary to which the employee would have been entitled 
to receive will be paid to the employee's benqciary, if designated, otherwise to the estate of the 
employee. 
Effective July 1, 1981 after giving proper notice in writing to the District of an 
employee's intention to leave the employ of the District for reasons other than retirement, 
involuntary separation or request for resignation by the District, such employee shall be granted 
an increase in current salary equivalent to current pay for accumulated Sick Leave in the District 
in accordance with the following schedule or, at the option of the employee, be paid a lump sum 
payment therefor: 
1) For employees effective July 1, 1977 from more than (5) y e m  of service and up 
to fifteen (1 5) years of service - 20% of accumulated Sick Leave. 
2) For employees hired prior to July 1, 1977, up to and including fifteen (15) years 
of service - 20% of accumulated Sick Leave. 
3) From more than fifteen (15) years to including twenty (20) years of service - 30% 
of accumulated Sick Leave. 
4) From more than twenty (20) years of service - 50% of accumulated Sick Leave. 
If death should occur while in the employ of the District, such increase in salary to which 
the employee would have been entitled to receive will be paid to the employee's beneficiary, if 
designated, otherwise to the estate of the employee. 
5) Regular part-time employee will receive Sick Leave and Personal Leave at a rate 
proportiopate to that which the time they work bears to full time position. I 
Section 2: Leave for Personal Reasons: (a) Service employees will be allowed five (5) 
days leave without loss of salary in each school year for personal reasons. This leave is in 
addition to the Sick Leave referred to in Section 1 and will be noncumulative. It will be pro- 
rated for employees whose employment in this District commences after the beginning of the 
school year. Any unused personal days shall be converted to sick days at the end of each school 
\ 
-. 
year. 
(b) In addition to the five (5) days leave without loss of salary for personal reasons 
each employee shall be allowed up ta two (2) additional days leave without loss of salary for 
bereavement for loss of the following members of his family: spouse, children, parent, natural, 
foster or step children, brother, sister, mother or father-in-law, sister-in-law, br&ther-in-law, 
grandparents, and any other relative. 
(c) When days allowed for Sick Leave have expired due to illness, personal leave 
days may be substituted at the discretion of the Superintendent. However, Sick Leave may not 
be used for absences for personal reasons. 
(d) Personal Lave  days may not be used for the following reasons: 
1. For a honeymoon during a non-vacation period. 
2. To make a three (3) day weekend or extend a vacation. 
(e) Regular part-time employees will receive Sick Lave and Personal Leave at a rate 
proportionate to that which the time they work bears to a full time position. 
Section 3: JurvDutv: Any absence due to Jury Duty will be considered an excused 
absence and will not be charged against Sick or Personal Leave. In granting this paid leave the 
Board will pay the absentee performing such duty only part of his salary, the difference being 
ma& up by the employee's receipt of jury fees. 
Section 4: Clerical Conferences: On a rotating basis to be determined by the CSEA Unit, 
subject to approval of the Superintendent of Schools, two clerical personnel will be allowed to 
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attend conferences each school year. Two day conference leave will be granted during school 
time. Reimbursement will be made for such conference, not to exceed $100 per person. 
Section 5: Leaves of Absence: (a) Pregnancy and Child Care: Upon request, 
employees will be granted leaves of absence for pregnancy and child care, without pay, not to 
exceed two (2) years and shall be reinstated in the same or comparable positions upon return. 
. 
\ 
@) Leave for Personal Health and Family Hardship Service employees are eligible to 
request in writing leaves, without pay, not in excess of one (1) year in length for rest, restoration 
of health, or the alleviation of hardship involving themselves or their immediate family. 
ARTICLE XlLI 
HEALTH INSURANCE 
Section.1: Effective July 1, 1992, the Board shall provide at its own cost and expense 
b 
individual and family coverage pursuant to the EMPlRE plan plus all possible enhancements in 
effect on July 1, 1992. Effective July 1, 1993, the Board shall pay 96.25% and the employee 
shall pay 3.75% of the cost of such coverage which is fifty (50%) percent of the contribution 
required of teachers. Effective July 1,2005, employees hereunder will hereafter continue to pay 
seventy-five (75) percent of the contribution required of teachers which shall not exceed twelve 
(12) percent of the cost of health insurance to the District. 
Section 2: Upon an employee's retirement, however, the Board will thereafter pay 50% of 
the cost of the individual coverage and 35% of the cost of the family coverage. 
Section 3: A health insurance plan providing a total benefits package comparable to the plan 
in existence on June 30, 1993 or the plan at the time of the alternative proposal may be instituted 
by the District upon written notice to the Association, which notice shall include a copy of the 
plan including costs and premiums. The Association shall have sixty (60) days to review and 
analyze such plan. The District shall cooperate in providing all relevant information requested 
by the Association. Should the Association object to the ~nstitution of the new plan, the matter 
shall be submitted to an impartial panel which shall be appointed within sixty (60) days of the 
original date of Board presentation of the plan to the Association. The panel shall be comprised 
of three persons with expertise in health insurance. Each party shall designate one member of 
the panel. These two members shall select the third. If they are unable to agree, the third 
member shall be selected through the procedtues of the American Arbitration Association. The 
impartial panel shall have the authority to hold hearings and review submissions of the parties, 
and shall render a decision sixty (60) days following their appointment. The decision of the 
panel shall be final and binding on the District and the Association. The new plan shall not 
' bixorne effective unless and until either the Association agrees that benefits are cornparable or 
the impartial panel so holds. 
Section 4: Employees shall have the-option to withdraw from participation in the Health 
Insurance Plan, or change coverage from family to individual. Employees who exercise these 
options must notify the Board in writing by May 1st of their intentions. An employee who 
exercises the option to withdraw shall receive two (2) payments totaling 33 1/3% of the 
premium, half of the amount in the first paycheck in June. Those employees who exercise ,the 
option to change from family to individual coverage shall likewise receive two (2) payments 
totaling 33 1/3% of the difference between the premiums, half of the amount in the first 
paycheck in January and the other half in the last paycheck in June. 
Section 5: Employees who have with$rawn from the District's Health Insurance Plan shall, 
upon request, be reinstated to coverage under the District's Health Insurance Plan subject to the 
rules and regulations of the Health Insurance Plan in effect. If the employee requests 
reinstatement during a school year, the employee shall receive a prorated portion of the amount 1 i 
designated in Section 4. This change can be made once a year. 
Section 6: Upon the execution hereof, any new employee whose spouse is working in the t 
District, or is working elsewhere in the State of New York for a public employer, and who is 
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afforded family. coverage under the Empire Plan or its successor, shall not be eligible to receive 
the health insurance benefits hereunder. However, should the spouse be required to contribute to 
the cost of paying the premium for said coverage, the District will reimburse the employee 
accordingly, but in no event should that reimbursement exceed the amount of money the District 
pays employees who exercise the option to change from family coverage to individual coverage, 
'. 
\ 
as set forth herein. Should such employee's spouse no longer be afforded the 'aforesaid coverage, 
the employee shall be entitled to the health insurance benefits hereunder pursuant to the rules and 
regulation of the Empire plan or its successor. 
ARTICLE XIV 
DENTAL INSURANCE 
In each year of this Agreement, the Board shall pay the full monthly premium f6k.i 
individual dental insurance coverage for each employee. 
ARTICLE XV 
RETIREMENT BENEFIT 
The Board agrees to continue to provide the service employees with the retirement plan 
of the New York Sate Employees Retirement System under Section 754. 
ARTICLE XVI 
WORKER'S COMPENSATION 
Section 1: An employee on Worker's Compensation will be paid hidher full salary for the 
first ninety (90) days of time lost, and will thereafter be placed on Sick Leave, if any. 
Section2: If an employee becomes entitled to weekly benefits under the Worker's 
Compensation Law for any period for which helshe has received salary, including Sick Leave, 
the Board will be entitled to receive credit against the employee's salary for these weekly 
benefits, but pro-rate the Sick Leave to the employee's credit depending upon the amount of L 
money received from the compensation carrier. 
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ARTICLE XVKI 
GENERAL CONDITIONS 
Section 1: In the event a buildings and grounds employee is absent, the other personnel on 
the shift will perform the necessary work to the best of their abilities. In the event the work is 
not completed during the regular work period, the buildings and grounds employees agree to 
. 
complete the work as directed by the supervisor on overtime.at time and one-half. 
Section 2: It will be the duty of members of the Unit to see that all working conditions are 
safe from unnecessary hazards. Unsafe and hazardous conditions should be reported to the 
school-Principal or hisfher designee, for appropriate action. 
Section 3: Vehicle Operation: (a) Service employees shall not be required to use their 
personal vehicle on District business. 
(b) If employees use their personal vehicles in order to do their duties, they shall 
receive a'mileage reimbursement equivalent to the amount authorized by the Internal Revenue 
Service regulations at the time the mileage was accumulated. 
(c) A vehicle will be considered as defective when it is unable to pass the New York 
State Motor Vehicle Inspection. 
Section 4: Coffee Break. .All full-time service employees will receive a coffee break not in 
excess of fifteen (15) minutes in the morning and in the afternoon. There will be similar 
provisions for the evening shift. 
Section 5: Uniforms: The Board will provide uniforms for the Head Custodians, 
Custodians, Full time Cleaners, Groundskeeper and the regular part-time Maintenance Person to 
the following extent, and subject to the following conditions: 
(a) One set of foul weather gear for each Head Custodian, Custodian and 
kundskeeper, to be property of the District and to remain on District premises. 
(b) One (1) set of coveralls, or one (1) wool jacket, for same employees as are 
entitled to foul weather gear, at the option of the employee. Three (3) uniforms to be provided to 
newly hired employees after conclusion of their probationary period (Head Custodian, 
Custodian, full time Cleaners, Groundskeeper and regular part-time Maintenance Person), and 
three (3) uniforms annually thereafter to the same employees. If possible, replacement unifonns 
. 
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of a better quality than presently being provided shall be furnished. Replacement jackets will be 
issued in return for worn or damaged jackets. One (1) lightweight jacket will be provided by the 
District to the same employees. 
(c) All uniforms to be cleaned and maintained by the employee. 
(d) The District agrees to consult with the Head Custodians prior to purchase of 
uniforms by the District as provided above. The District agrees that to the extent possible, within 
the limits of the budgetary allotment for uniforms, to provide uniforms of a quality satisfactory to 
the Custodians. 
(e) A work shoe allowance of $75 per annum shall be provided to all Buildings and 
Grounds employees toward the purchase of proper foot wear. The District shall establish a plan 
for the purchase of boots. 
Section 6: "ID" Cards shall be issued to all employees. 
Section 7: Personnel Files: Upon request by a service employee, hetshe will be 
permiiced to examine hisher official employment and personnel file. 
Section 8: Assistance in Assault or Civil Case: (a) Service employees will immediately 
submit a written report of any incident involving accident andfor assault suffered by a service 
employee and/or civil action filed against any said employee in connection with hisher 
employment. Service employees, within ten (10) days from the time served with any summons, 
.complaint, process, notice or demand or pleading, that pertains to employment, deliver the I4 
original or a copy of the same to the Superintendent. The Superintendent will give written 
acknowledgment of each report within a reasonable time thereafter. 
(b) The Board carries insurance protecting the legal liability of the Board and its 
employees as more particularly described in the policy. Therefore, any such notice will be 
referred to the Liability Insurance Company, which will have the obligation to proceed with the 
\ 
handling of the matter pursuant to the terms of iGcontract with the Board. 
Section 9: All members of the unit will be accorded the same rights with respect to removal 
and other disciplinary action as each other as set forth in Section 75 of the Civil Service Law as 
such provision now exists or as same may hereafter be amended. 
ARTICLE XVIII 
GRIEVANCE PROCEDURE 
Section 1: The parties adopt the grievance procedure contained in Article M of the Board's 
By-Laws, attached to this Agreement as ~ ~ ~ e n d i x  B. 
ARTICLE XIX 
AGENCY SHOP 
Every member of the bargaining unit who is not a member of the CSEA shall, as a 
condition of continuing empIoyment, from July 1, 1978, pay to the CSEA an agency fee; such 
fee shall be equal to the combined total membership dues. Such fee may be paid through the 
dues check-off, provided however, that the form of such payment shall be entitled the "Agency 
Shop Fee Check-Off". 
ARTICLE XX 
LEGISLATION ACI'ION 
Section 1: IT IS AGREED BY AND BETWEBN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION ,TO PERMIT ITS . 
IMPLmMENTATION BY AMENDMENT OF LAW OR BY PROWDING THE 
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ADDlTIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPEUATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE X X I  
d .  
MERGER AND PINALITY 
Section I: This Agreement represents the . entire understanding of the parties and there are no 
\ 
promises or representations made or intended other than those set forth herein that can add to, 
change or modify a provision of this Agreement. The parties hereto have had a full and complete 
opportunity to negotiate and present proposals and counter proposals. It is, accordingly, agreed 
. . 
that during the term of the Agreement, neither party is bound to negotiate any addition to, change 
or modification of this Agreement provided for above. It is further agreed that in the event any 
provision of this Agreement is declared invalid or if a change in the Agreement is required by 
law, the parties will negotiate the same in good faith and incorporate it into the Agreement. 
Section 2: Before the Board adopts achange in policy, which affects salaries, fringe tynefits 
or working conditions, which are not covered by the terms of this contract, the Board will mt 
the Association an opportunity to present its views on the policy change before it is announced to 
.the public. The Board agrees to give due consideration to such views .in +ving at its decisions 
i on any such policy change. However, no change will be made unless consented to in writing by 
! 
' both parties. 1 
I APPENDIX A 
SALARY DWORMATION 
i A. For the period July 1, 2004 to June 30, 2005, salaries shall be increased by three and 
I 
threequarters (3 314) percent plus increment; for the period July 1, 2005 to June 30, 2006, 
' 
salaries shall be increased by three and onequarter (3.25) percent plus increment;for the period 
L 
f July 1, 2006 to June 30, 2007, salaries shall bq increased by three (3) percent plus increment. . 
Effective July 1, 2000, all cleaners and bus drivers shall receive an annual stipend of $500.00. 
Salary percentages shall also appear in Article VI, Section 1, page 3 of the Contract. 
Effective July 1, 2004, three new longevity steps shall be established for Buildings and 
Grounds and Bus Drivers staff (10, 30 and 35 years) and two new longevity steps shall be 
established for Clerical staff (30 and 35 years) to be paid according to the following schedule: 
. 
For 10 years of se'tvice: $750 
For 15 years of service: $400 
For 20 years of service: $650 
For 25 years of service: $750 
For 30 years of service: $750 
For 35 years of service: $750 
Longevity increases shall be cumulative. 
Effective July 1, 1999, the longevity pay schedule, for clerical employees only, will be 
adjusted to include the following: For 10 years of service $750 per annum; 
These changes will also be reflected in Article VI, Section 1, pages 3 and 4. 
B. Salary Payments: 
1) Members of the CSEA Unit shall be paid biweekly on every other Friday (or 
Thm'day if Friday is a recognized holiday). Deductions as required by law shall be taken from 
these payments. 
2) If employment is terminated prior to end of school year, the total amount to be 
paid shall be determined by the find day of service. 
C .  A differential of five (5) percent per hour shall be paid to any full-time Buildings 
and Grounds employee assigned to a steady night shift. 
E. A Custodian (not a cleaner) who fills in for a Head Custodian for four or more ,, 
consecutive days will be paid at the Head Custodian rate, retroactive to the first day, 
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APPENDIX B 
NEW YORK STATE DISABILITY PLAN 
By mutual agreement of the North Merrick Union Free School District and the North Menrick 
Unit of the Civil Service Employees Association, all of the members of the North Merrick Unit 
shall participate in the New York State Disability Plan. Bi-weekly payroll deductions of one 
. 
dollar and twenty cents ($1.20) shall be taken from the member's salaries, and the District shall 
forward these monies, in satisfaction of the premium. 
.Members will be covered by the plan during their contracted period of employment, i.e.;a twelve 
(12) month employee will be covered for twelve (12) months; a ten (10) month employee will be 
covered for ten (10) months. 
District participation in the Disability Plan shall commence upon approval of application and 
receipt of same by the District. Any discontinuance of the District's participation in the 
Disability Plan shall be by mutual agreement and consent of the CSEA and the District. 
APPENDIX C 
GRIEVANCE PROCEDURE 
Section 1: In order to continue harmonious and cooperative relationships between the 
District and its employees, it is hereby declared to be the purpose of these By-Laws to provide 
for the settlement of certain differences between employees and their employers through 
procedures under which employees may present grievances, free from coercion, interferences, 
restraint, discrimination or reprisal. 
The provisions of these By-Laws shall be liberally construed for the accomplishment of this 
purpose- 
Section 2: Definitions: As used herein, the following terms shall have the following 
meanings: 
a) "Employer" shall mean the School District 
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